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Survey Responses
1.

To what extent does your organization anticipate disruption in workforce culture
caused by the 2020 U.S. election?

Very high extent

0.6%

High extent

8.9%

Moderate extent

34.6%

Low extent

25.7%

Very low extent

15.1%

None

1.7%

Don’t know

13.4%
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2.

How prepared is your organization to mitigate potential disruption to workforce culture
due to the 2020 U.S. election?
Very prepared – Our executive leaders are
aligned about messaging and role modeling
appropriate conduct and we’ve been actively
engaging with our workforce about
expectations.

10.8%

Moderately prepared – We’ve had some
discussions about this at the executive level
and some communications with our workforce.

32.5%

Not prepared – We have not discussed this at
the executive level and have no strategic plan
in place to mitigate potential disruption to our
organization’s culture.

21.1%

We do not anticipate any significant disruption
to our organization’s culture as a result of the
2020 election cycle.

21.7%

Don’t know

11.5%

Other (please specify)

2.4%
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3.

What pre-election preparations or communications does your organization have in
place that are intended to mitigate potential disruption to your culture caused by the
2020 U.S. election? (select all that apply)
A code of conduct or other policies are in place
that specifically address parameters of political
expression on the part of employees

30.3%

None

30.3%

Communications are planned that express an
expectation of civility, respect for differences,
and professional behavior

27.0%

We are communicating appropriate behaviors
to leaders and charging them with modeling
those behaviors

25.7%

Political discourse of any sort is generally
discouraged, but we do not explicitly ban
discussion topics or censor employees

18.4%

Don’t know

11.2%

Communications are planned with the intent of
limiting or placing parameters around political
expression in the workplace

7.2%

Other (please specify)

4.0%

A pre-election forum or town hall conversation
has been planned for employees to express
themselves

2.6%
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4.

What post-election preparations or communications does your organization have
planned that are intended to mitigate potential disruption to your culture caused by the
2020 U.S. election? (select all that apply)

None

40.1%

Don’t know

22.4%

We have expanded and are communicating
mental/emotional health offerings via EAPs

17.8%

A post-election communication is planned from
the CEO urging organizational unity and civility
after results have been announced

15.8%

Contingent communications plans have been
made in the event of a drawn-out decision process
(possibly weeks after Election Day)

15.8%

Communications from leaders are planned to deal
with potential employee distress

11.8%

We are anticipating and planning for post-election
absences or work slowdowns

7.2%

Contingent communications have been sent to
people managers to aid them with potential
difficult conversations and employee distress postelection

6.6%

A post-election forum or town hall conversation
has been planned for employees to express
themselves

3.3%

Other (please specify)

2.6%
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5.

Is your organization restricting or creating guidelines regarding expression of political
or social justice opinions in the workplace?

Yes

20.4%

No

54.6%

Have yet to decide

13.2%

Don’t know

11.8%
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6.

What aspects of expression does your organization’s policy touch on? (select all that
apply)
Social media conduct – professional

80.0%

Clothing or accessories worn in the workplace

63.3%

Harassment of employees based on known or perceived
political views

63.3%

Discussions among co-workers

43.3%

Discussions with customers

43.3%

Social media conduct – personal

43.3%

Clothing or accessories worn in virtual settings (e.g., clearly
visible in Zoom calls)

36.7%

Computer or virtual meeting platform
backgrounds/backdrops

36.7%

Items displayed in employee workspaces

36.7%

Nothing specific, but an implicit expectation of professional
behavior and conduct when representing the organization

33.3%

Political punditry (predictions, analysis, partisan backing) by
leaders or managers in casual conversation

26.7%

Items placed in camera view during virtual/Zoom calls

20.0%

Other (please specify)

6.7%

Don’t know

3.3%
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